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ABSTRACT

Human resource management is a strategic way efctdfé management of people at work. By way of HEId,
employees of an organization are given the besy theserve. In other words, HRM is explained as watan of

employee’s performance in an organization. Stress ierm which has become quite familiar in thet pas decades in
the day-to-day living of a human. The reason fer dtress is not the external events and the dyrsaofithe environment.

The original reason is due to the reaction of partmthe external environment.
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